Temperature scans
and face masks: Is
this the office of
the future?
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One of the st obvious changes was to elavalors.
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‘Staggered starts will also.

Face masks

During the SARS era in Hong Kong, it wasnt uncommon for paopla fo coma info wark
wearing masks, aven ono the worst had subsided, Hamman said.

For example, i someone had a cold but felt they could work, they might have worn a mask
o the offce in an atterpt 1o stop the spread of their germs.

a Hhink that, cutural, the o
Austraia - we's a bit bshind on germophobia, 5010 speak,” Hamman said.

Remote offices

could even change offces.

, Hamman said

“The goal of this is that workers are dispersed across offcss, for example, n the Sycney
CBD, Parramatia and Chatswood.

“What that does is thalf there's a case thal were to arise in one of tose locations, they
are able to isolate that paricular partof their operations quite easly and keep the other

parls of the operation going.”

Hot-desking changes

Holedosking, where and choose @
may also change.

. especialy f or parts of
departments thal nesd to work collaboratively. However other parts of the business that
generally donit h,like
Howaver,dira Talo, beli

businesses may enirely eliminate hot-desking

“Those that limit hot-desking il look o roster systems and increased cleaning to
overcome risks, o cross contaminalion,” ho said

There'll be fewer people

1f open plan offces ara completey refited altogather, hat will mean fewer workers wil

Workers wil aso choose to work from horme.

“Working from homa wil b normal and expacted at laast part of the tima for amast
tobe faceto colleague,” Brooke said

offces.

tougher socia distancing rlas into the workspace.

“Naturally, this change begs the question as to whether fims wil need less space going
forward?” said the CEO of CommercialPropertyadeEasy.com, Chiis Lang.

Howaver,this s unlikely. Officss willnaed the same amount of space, but for fewer paopla
to maintain distancs.

Lang said offce spaces could contain s many a5 20 per cent fewer desks o ncorporate
remote work and physical distancing demands,
Health monitoring and temperature scans

Employes heaith is now a securty isk, James Boddam-Whetham, CEO of crsis and
disruption managament firm Noggin said.

“There'slikely o be a bit of a convergence between health and safety and securty” he
said.

“Ihink s absolutely nevitable that there s going o be 2 bi of give and take on the
privacy front for workers and [they may] have to disclose a bit more information on the
healtheare front”
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1t might take a lot longer to get back into the office than you
think
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want o get caught out, 50 could wail unti the requirements are more clearly drawn before
welcoming workers back.

Mental health checks

attantion to g in recent yaars,
worllfa transiion expert and paychologist Justine Alter said

Butthe ployees'

“The Covid-19 criss has and wil continua to sea a ise in mental haalh issues and the
way in which these ara handled gaing forward wil ba the difierance batwiaen thosa
companies that sea their way through this and adapt well with the ‘hew normal, and those
that merely fik a box and hope it wil be enaugh for their people,” Alter said.

“Adapting for

‘She said culural change and physical change is required. For example, physical proof

those who are anxious in fecling safer at work.

o support thei paopla wil face to face
and individualised mental haalth support pragrams,” Aler said

“Open and honest ey,

Any
bo agile and this wilbe
nogatively impacing on their poople.




